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Amended December 9, 2004
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Article I – General

1. Name:  The name of this organization, hereinafter called “Congregation,” shall be Rockville Mennonite Church.

2. Office:  The principal office of the Congregation shall be 210 Cupola Road, Honey Brook, Chester County, PA, 19344.

Article II – Mission

The Congregation is an evangelical, Anabaptist Congregation that seeks to glorify God in faithfulness to His Word by inviting people to follow Jesus Christ as Lord and Savior of their lives, by helping them to grow in their relationship with the Lord and with other members of Christ’s body, by training and equipping them to do works of ministry, and by assisting in sending out workers into the world to carry on the work of God’s kingdom until Christ comes again.

The Congregation is committed to be guided by this mission in all its ministry, including worship, outreach, education, and personal interaction.

Article III – Mennonite Church Affiliation
 Affiliation:   This autonomous Congregation is affiliated with the Alliance of Mennonite Evangelical Congregations.  This affiliation is by choice and nothing shall be construed so as to bind the Congregation or its property without its written consent.  The Congregation reserves the right to terminate this affiliation if in the sole opinion of the Congregation it is in its best interest to do so.  The Congregation may only terminate its affiliation by a Congregational vote of two-thirds or more at a duly called Business Meeting.  The proposal to terminate affiliation will include an amendment to this Constitution; therefore the procedure as outlined in Article XII must be followed.
Article IV – Members
The Senior Pastor, Pastoral Team and general membership reserve the exclusive right to determine who shall be members of the Congregation and the conditions of such membership.

1. Requirements and Qualifications of Members

The membership of this Congregation shall consist only of persons who:

a. Have publicly confessed faith in Jesus Christ as Lord and Savior; and

b. Have accepted believer’s water baptism as public confirmation of that commitment to follow Christ; and

c. Are in general agreement with the Mennonite Confession of Faith; and

d. Are in general agreement with the Church Covenant that has been written and adopted by the Congregation; and

e. Are actively seeking to follow Christ in every aspect of life; and

f. Are ready to give themselves wholeheartedly to the life of the Congregation, sharing in its fellowship, witness, and work as the Lord gives grace and strength.

This commitment is expressed by loyalty and service in fellowship with the Congregation and a commitment to follow the biblical teachings of the church.  We acknowledge that people are in various stages in their journey of faith and encourage all members to focus on Jesus Christ and grow in His likeness.

2. Receiving of Members

a. Persons desiring membership may be received in the following ways:

i. Baptism - Those coming upon a profession of faith in Jesus Christ as Savior as candidates for believer’s baptism.

ii. Church Letter - By letter from another Christian Church indicating that the candidate was a member in good standing and has participated in believer’s baptism.

iii. Confession of Faith - Upon the candidate’s profession of faith in Jesus Christ and participation in believer’s baptism when a letter from another church is not available.

b. Before being accepted as members, all candidates must:

i. Be interviewed by the Senior Pastor; and

ii. Be interviewed by the Elder Team if deemed necessary by the Senior Pastor; and

iii. Be instructed in the Biblical teachings and understandings of the Congregation by the Senior Pastor or someone he appoints.

The Pastoral Team and general membership of the Congregation must approve the candidates.  The Congregation shall be notified of the receiving of new members by the publishing of the candidate’s names in the Worship Service bulletin not less than two weeks and not more than four weeks in advance.  Any member with objections to receiving a candidate shall inform a member of the Pastoral Team in writing.  In the event the Pastoral Team receives five or more objections the matter shall be postponed and discussed at the next business meeting.  At such business meeting the matter will be discussed and a vote will be taken.  A candidate must receive a majority vote to be received as a member.

3. Duties and Responsibilities of Members

All members of the Congregation:

a. Are encouraged to participate in all the activities of the Congregation; to share in making decisions regarding the Congregation; and if qualified, eligible and chosen, to hold office in the Congregation both for their own personal enrichment and for the contribution they may bring to the life of the Congregation; and

b. Shall agree to live a life separated from the sins and evils of this world and to be consecrated to God in accordance with the Scriptures; and

c. Shall seek to glorify God in their conduct and to preserve the good name of the Congregation; and

d. Shall attend the Worship Services of the Congregation as regularly as possible, reporting reasons for any long absences to the Senior Pastor if asked.  (Members living in distant communities, who have established a residence there, are encouraged to transfer membership to a church they can support if possible; Members who are temporarily absent because of work, service assignments or study are expected to maintain their spiritual lives through Christian fellowship, Bible study and prayer.); and

e. Shall support the Congregation and its work with their time, talents and money; and

f. Shall be willing to witness to the unsaved about Christ; and

g. Shall be willing to use their gifts and abilities to serve Christ and the Congregation.

4. Discipline of Members

a. Members who fall into sin and thereby incur personal guilt and injure the cause of Christ shall confess their sins in genuine repentance.

b. Restoration rather than punishment is the guideline which governs the attitude of one member to another.  Always shall the principles of love and restoration be followed as taught in Galatians 6:1-2.

c. The steps as outlined in Matthew 18:15-17 shall be used in dealing with all transgressors.

d. If all diligent, scriptural efforts fail to secure repentance, those who remain unrepentant shall be excommunicated and have their membership revoked.

e. Upon repentance and confession, those with revoked memberships may be reinstated to full membership by approval of the Pastoral Team and by confirmation of the Congregation.

5. Termination of Membership

Termination of membership may be incurred on the basis of one or more of the following:

a. Willful sin without genuine repentance,

b. A repeated and prolonged neglect of commitment to baptismal vows and the church covenant,

c. Continued absence from Worship Services without justifiable cause as determined by the Pastoral Team,

d. Upon the member’s death,

e. As a result of church discipline,

f. Upon the request of the member,

g. Upon receiving request or notice from another church of the desire of the member to unite with such other church.

A letter of membership transfer shall be granted to members in good standing desiring to unite with another church of like faith and order.

6. Voting Eligibility of Members

All resident members fifteen (15) years of age and over are eligible to vote whenever a vote by the Congregation is required.

7.   Property Right of Members

Any members withdrawing from or in anyway losing their membership in the Congregation thereby forfeit all rights and privileges to any and all property belonging to the Congregation.  In the event of a division in the Congregation, legal ownership of any and all property belonging to the Congregation shall reside with the group recognized by a plurality of the membership of the Congregation.

Article V – Meetings of Members
1. All meetings of members shall be held at 210 Cupola Road, Honey Brook, PA, 19344 or at such other place or places as may from time to time be fixed by Church Council.

2. Worship Services

a. Public Worship Service: The members shall meet regularly each Sunday Morning for the praise and worship of The Almighty God and for teaching and evangelism.  The meetings will be open for all people and shall be conducted under the direction of the Senior Pastor or someone he designates.

b. Special Worship Services: Other Church meetings that are designed to promote the mission of the Congregation may be held from time to time.

3. Business Meetings

a. Business Meetings shall be held at least annually.  The date will be determined by Church Council.

b. Special Meetings may be held at the request of Church Council, the Pastoral Team, or by written petition to the Congregational Chairperson if signed by no less than twenty (20) members in good standing.  All Special Meetings will be conducted in accordance with paragraphs e. and g. of this section.

c. Emergency Business Meetings may be called by Church Council or the Pastoral Team for business that requires immediate action.  Only business that such meeting is called for may be conducted.  All members must be notified of Emergency Business Meetings not less than twenty-four hours prior to the meeting.  Notification may be by phone or mail.

d. Only business deemed necessary by Church Council will be conducted during the Worship Service.  If prolonged discussion appears necessary, a special meeting shall be called.

e. All Business and Special Meetings shall be announced in the Worship Service Bulletin not less than two weeks and not more than four weeks in advance.

f. A Quorum shall consist of those members attending a duly called meeting.  Absentee ballots will be honored if submitted prior to the vote to the Congregational Chairperson.

g. All Business, Special and Emergency Meetings will be chaired by the Congregational Chairperson or someone he appoints.

h. In the event of a crisis, emergency or other special circumstance, a decision to cancel any meeting may be made by the Pastoral Team.

Article VI – Church Council

1. The Church Council is that group of persons vested with the administration and program of this Congregation.   The members of the Church Council will not be less than nine or more than fifteen at any time.   The members of the Church Council shall be as follows:

a. The Congregational Chairperson

b. The Senior Pastor (nonvoting member)

c. Finance Committee Chairperson
d. A Senior Youth Advisor
e. A Junior Youth Advisor
f. The Sunday School Director

g. The Treasurer

h. A Trustee Representative
i. Missions Director
j. Four additional Congregational Representatives for a term of two years in accordance with Article VIII, Section 1 or until their successors are elected and shall not be eligible for consecutive terms.

Elders and the Assistant Pastor may attend at their discretion without invitation.  Additional persons may be invited at the discretion of the Congregational Chairperson for specific issues.  Only Church Council members have voting privileges.

2. Duties of the Church Council

a. Review and promote the areas of the Congregation’s program.

b. Provide leadership in setting policies for the Congregation.

c. Along with the Senior Pastor, stress meaningful stewardship.

d. Authorize the Trustees and Treasurer to sign any official documents connected with legal transactions, financial transactions, and any other documents required by state or federal government.

e. Submit annual budget and provide for an annual review by an outside or inside auditor.

f. Approve over-budget expenditures and report it to the congregation..

g. Interpret the constitution whenever necessary.

h. Make all appointments provided for in this constitution.

3. The Congregational Chairperson must be an elder.  He shall be appointed by the elder board for a one year renewable term.   The Church Council shall appoint the Vice-Chairperson and secretary.   In the event of the absence or resignation of the Chairperson, the Vice-Chairperson serves as chairperson until the Chairperson returns or until such time as the original term is expired.

4. All persons serving on Church Council shall be members of this Congregation.

5. Vacancies:   Vacancies in the Church Council or officers’ positions shall be filled at the discretion of the Church Council.   Each person so appointed shall be a member of the Church Council until a successor is appointed to the vacant office through a special election and vote of the Congregational members at the next business meeting.

6. Time of Meetings: The meetings of the Church Council may be held at such times and places as a majority of the Church Council may from time to time appoint.   Meetings shall be held as deemed necessary by Church Council.   A special meeting may be called at any time by the Congregational Chairperson.

7. Notice of Meetings: Notice shall be given by the Chairperson to the Church Council members at least one day before the meeting.   The Chairperson is responsible for convening the meeting.

8. Concerns:   Any member(s) of the Congregation with a particular issue shall be free to share the concern with the Congregational Chairperson.  The Congregational Chairperson is not obligated to present the issue to Church Council for proper processing unless it is presented to him in written form and signed.
9. Quorum:   A total of six persons of the Church Council shall be necessary to constitute a quorum.   A quorum  shall include the Chairperson or Vice-Chairperson.   Those unable to be present should inform the Chairperson.
10. Minutes:  Minutes shall be taken at each meeting.  Names of individuals who are receiving funds from the church for physical and mental health expenses, those who have fallen on hard times, those who are going to be asked to serve the Church will be edited and the edited version of the minutes will made available to the Congregation

Article VII – Pastoral Team

1. The Pastoral Team is to provide the spiritual oversight and administrative guidance and leadership to the Congregation’s life and service.

2. We understand the Scriptures to teach that men shall provide spiritual oversight and leadership in the church.   Thus the offices of Pastor and Elder are the responsibility of qualified men.

3. Organization

a. The Pastoral Team shall consist of the Pastors and the Elders.

b. The Senior Pastor shall be chairman of the Pastoral Team.  He shall appoint a secretary to keep accurate minutes.

c. The Pastoral Team shall meet at least once a month.   A special meeting may be called anytime at the request of the Senior Pastor or two Elders.

d. No authorized meeting shall be held without the presence of the Senior Pastor, unless with the Senior Pastor’s consent or with the presence of the Congregational Chairman.

4. Purpose and function of the Senior Pastor

a. He shall give oversight to pastoral care and to evangelism.

b. He shall teach and train others for ministry.

c. He shall aid the Congregation in planning for its life and mission.

d. He shall work with the Elders, Church Council, home group leaders, and youth leaders in providing a balanced ministry of worship and biblically based teaching and preaching.

e. He shall be an ex officio member of all committees.

f. He shall be accountable to Church Council.

5. Assistant Pastor

a. The Congregation shall be served by any number of Assistant Pastors as deemed necessary by Church Council.

b. An Assistant Pastor shall have the same qualifications as described in Section 6 for the Senior Pastor.

c. An Assistant Pastor shall be called in the same manner as described in Section 7 for the Senior Pastor.

d. The purpose and function of the Assistant Pastor is to assist the Senior Pastor as described in Section 4 (a), (b), (c), and (d).

e. The Assistant Pastor shall serve on the Pastoral Team.

f. The Assistant Pastor shall work under the supervision of the Senior Pastor and be accountable to Church Council.

6. The qualifications of a Pastor

a. He shall reflect the character and spirit of Christ as given in the New Testament (e.g., 1 Timothy 3:1-7;  4:12-16; 2 Timothy 4:2-5; Titus 1:6-9).

b. He shall reflect the gifts of the Holy Spirit for spiritual leadership and preaching in the Congregation.

c. He shall have or be open to a sense of call to serve as a Pastor.

7. The calling of a Pastor

a. The calling of a Pastor by the Congregation shall be a profoundly spiritual experience.

b. If a Senior Pastor or an assistant is needed, the Pastoral Team and Church Council shall evaluate the need and determine the steps for calling a Senior Pastor.   If necessary a search committee may be appointed by Church Council to work with them.   A Senior Pastor may be called from within the Congregation.

c. He shall be approved by a seventy-five percent Congregational vote at a regular or special business meeting.

d. A Pastor may serve an indefinite term or a term as determined by Church Council.   He shall give at least a three months notice of resignation, unless a shorter period of time is agreed upon between Church Council and the Pastor.

e. If a dismissal is ever necessary, the Church Council shall work with the Elders in determining the proper steps.

8. Purpose and function of Elders

a. They shall assist the Senior Pastor in giving spiritual oversight, administrative guidance and leadership in the Congregation.

b. They shall assist in public worship services and other duties as requested by the Senior Pastor.  They may preach occasionally at the request of the Senior Pastor.

c. They shall provide counsel and assistance in matters of discipline, membership, and material needs of members of the Congregation and the community.

9. Qualifications of an Elder

a. He shall reflect the character and spirit of Christ as given in the New Testament (e.g., 1 Timothy 3:1-7;  4:12-16; 2 Timothy 4:2-5; Titus 1:6-9).

b. He shall reflect the gifts of the Holy Spirit for spiritual leadership and administration in the Congregation.

c. He shall have or be open to a sense of call to serve as an Elder.

d. He shall be a member in full communion with the Congregation.   This office is not transferable to another Congregation in a transfer of membership.

e. He shall serve a term of five years or until his successor is elected and may serve two consecutive terms.   He may be considered again for the office of Elder two years after his last term.

f. If dismissal is ever necessary, the Church Council shall work with the Elders in determining the proper steps.

10. Selection of an Elder

a. Teaching shall be given on the role and qualifications of an Elder during a worship service, followed by one week of prayer before the selection.

b. Any voting member of the Congregation may give a nomination by ballot, upon invitation of the Senior Pastor.

c. The Senior Pastor and another member of the Pastoral Team shall interview the one who has received the most nominations and discern with him his call and qualification. 
d. If the nominee senses a call and is discerned to be qualified, he shall be presented to the Congregation at a regular or special business meeting or worship service.  A seventy-five percent vote at a regular or special business meeting or worship service shall approve him.

e. If two or more persons have the same number of nominations, and if two or more nominees feel called and are qualified, then those nominees will be presented to the Congregation at a regular or special business meeting or a worship service.  The nominee obtaining a plurality of votes of those present will be regarded as the nominee.  A second vote will be taken in accordance with Section 10(d).

f. A worship service of consecration shall be held at the installation, setting the Elder apart for his work.

g. The Congregation shall be served by no less than two Elders.

11. Lines of Relationship

a. The Pastoral Team shall be the recognized leadership to the Congregation and shall be responsible to oversee and guide its life and service.

b. The Pastoral Team shall not change matters of policy for the Congregation but shall think through and present all policy changes to the Church Council for review and action.

c. The Elders shall consider and respect the Senior Pastor as the leading administrator of the Congregation.   In the event of the development of strained relationships within the leadership of the Congregation or between the Congregation and leadership to the point of an impasse, the Senior Pastor or the Elders may ask the Church Council to evaluate the situation and recommend a solution.

d. The Assistant Pastor shall work under the supervision of the Senior Pastor and with the Pastoral Team.

Article VIII – Stewardship and Administration

1. Gift Discernment Committee

a. The Gift Discernment Committee shall aid the Congregation in the filling of the offices and positions of the Congregation.

b. Church Council shall appoint a Committee of five persons consisting of the Senior Pastor, an Elder and three members of the Congregation representing various ages and interests.  Their term shall start May 1, and they shall serve a term of one year.

c. The Elder shall serve as chairman of this Committee.

d. The Committee’s duty is to discern and nominate the members who may be the best candidate to fill the offices of the Congregation.  The Committee shall poll the Congregation for suggestions.  However, any polling of the Congregation is not binding upon the Committee or Church Council

e. The Committee shall present its candidates to Church Council for Church Council’s approval.  If approved by Church Council the Committee shall contact the candidate.

f. If the candidate accepts the nomination, he shall be presented along with the other candidates to the Congregation in the month of August for a confirmation vote by ballot.  The date of the vote will be announced in the Worship Service Bulletin two times prior to the ballot vote.

g. The candidate will fill the office if he receives a majority of those voting.

h. The terms of those elected shall begin September 1 of that year, unless they are filling a vacant office or position, in which case their term will begin upon election.

i. All offices shall be filled by this method unless otherwise specified.

2. Treasurer

a. The Treasurer shall be responsible for maintaining an accurate financial record including receipts and disbursements.

b. The term of the office shall be for three years or until his successor is elected.  He may serve two consecutive three-year terms.

c. The Treasurer shall serve on the Finance Committee and on Church Council.

d. The Treasurer shall submit a monthly report to the Congregation.

e. The Treasurer shall be accountable to Church Council.

3. Finance Committee

a. The Finance Committee shall consist of the following:

i. Finance Committee Chairperson, and

ii. The Treasurer, and

iii. A Trustee Representative, and

iv. The MMA Advocate, and

v. Two additional Congregational Representatives appointed by Church Council for a three-year term or until their successors are appointed, who may be reappointed.

b. The term of the office for the Finance Committee Chairperson shall be for three years or until his successor is elected.  He may serve two consecutive three-year terms.

c. The Committee members shall be entrusted as good stewards of our God-given resources.

d. They shall be responsible to the Church Council for the preparation of the budget and for the Home Missions Fund.

e. The Chairperson shall be a member of Church Council.

f. Minutes shall be taken at all meetings and shall be made available to Church Council members.

g. The Finance Committee shall be accountable to Church Council.

4. Trustees

a. At least three Trustees shall be responsible for the care and maintenance of the grounds, the buildings and equipment.

b. The term of the office shall be for three years or until their successors are elected and may be renewable.   Terms shall alternate so that one Trustee is chosen annually.

c. The Trustee serving his third year shall serve on Church Council unless otherwise agreed upon by the Trustees.

d. The Trustee serving on his second year shall serve on the Finance Committee unless otherwise agreed upon by the Trustees.

e. They shall report to the Congregation at least annually.

f. The Trustees shall be accountable to Church Council.

5. Ushers/Greeters

a. The role of the Greeters is to greet those who enter the church building for Worship Services, distribute the bulletin when appropriate, be hospitable and set a mood of worship.
b. The role of the Usher is to assist those who attend the Worship Services find seats within the service, promote physical comfort, take an attendance count and if necessary assist the Treasurer with collecting the offering.
c. The Ushers and Greeters shall be appointed by the Pastoral Team.  The term for each office shall be for three years or until their successors are appointed.  The Pastoral Team may appoint a head Usher/Greet to assist in the administration of this ministry.
d. The Ushers/Greeter shall be accountable to the Pastoral Team.

6. Church Secretary

a. As needed, the Church Council shall employ a Church Secretary.

b. The workload shall be general secretarial work, the work schedule to be agreed upon by the Senior Pastor and the employee.

c. Confidentiality shall be maintained.

d. The Church Secretary shall be accountable to the Senior Pastor.

7. Kitchen Committee

a. The Committee shall consist of three persons or couples and shall be responsible for the upkeep and operation of both the kitchen and the fellowship hall.

b. The term of the office shall be for three years or until their successors are elected and may be renewable.   Terms shall alternate so that one person or couple is chosen annually.

c. The Committee shall be responsible for serving meals as needed.

d. The person(s) serving their third year shall be the Chairperson unless otherwise agreed upon by the Committee.

e. The Chairperson shall be the contact person for the engagement of the facilities.

8.  Mennonite Mutual Aid (MMA) Advocate

a. The MMA Advocate’s key role is identifying the needs of people, accessing MMA resources and sharing information.  He is an important link between local needs and MMA programs and services.

b. The MMA Advocate shall be a member of the Finance Committee.

c. The MMA Advocate shall be appointed by Church Council.

d. The term of office shall be for three years or until his successor is appointed and may be renewable.

e. The MMA Advocate shall be accountable to the Finance Committee.

Article IX – Nurture and Fellowship

The purpose of nurture and fellowship in the Congregation shall be to provide a teaching and learning experience that will bring spiritual growth to the believer and conviction to the unbeliever.   It shall provide ways of fellowship among the brotherhood, opportunities to share the joys, thrills, frustrations, and needs as one who is growing in his Christian life.

1. Worship Leader and Team

a. The Worship Leader shall work with the Pastoral Team in planning worship services, choosing the Worship Team, and arranging for special music.

b. The Worship Leader shall be appointed by the Pastoral Team and approved by Church Council.  He shall serve for a one-year term or until his successor is appointed, which may be renewable.

c. The Worship Leader and Team shall be accountable to the Pastoral Team.

2. Small Bible Study and Prayer Groups

a. Small Bible studies and prayer groups may meet periodically for nurture and support, meeting in the church and/or in homes.

b. Small Group Leaders shall be chosen by and be accountable to the Pastoral Team.

3. Sunday School Program

The Sunday School Program shall be under the administration and supervision of the Sunday School Director, Adult Education Coordinator and the Elementary Education Coordinator.

a. Sunday School Director

i. The Sunday School Director shall be appointed by the Pastoral Team and approved by Church Council.  The term of office shall be for three years or until a successor is appointed.

ii. The Sunday School Director shall provide vision and direction for the Sunday School Program.

iii. The Sunday School Director shall oversee and coordinate the Sunday School Program.

iv. The Sunday School Director shall serve on Church Council.

v. The Sunday School Director is accountable to the Pastoral Team.

b. Adult Education Coordinator

i. The Adult Education Coordinator shall be appointed by the Pastoral Team and approved by Church Council.  The term of office shall be for three years or until a successor is appointed.

ii. The Adult Education Coordinator is accountable to the Sunday School Director.

iii. The Adult Education Coordinator is responsible for youth through adult subjects and classes, including but not limited to finding teachers and staying in contact with them.

c. Elementary Education Coordinator

i. The Elementary Education Coordinator shall be appointed by the Pastoral Team and approved by Church Council.  The term of office shall be for three years or until a successor is appointed.

ii. The Elementary Education Coordinator is accountable to the Sunday School Director.

iii. The Elementary Education Coordinator is responsible for pre-school through eighth grade curriculum and classes, including but not limited to finding teachers and staying in contact with them.

4. Sunday School Secretaries

a. Four Sunday School Secretaries shall work under the Sunday School Director in record keeping.

b. The term of office shall be for one year or until their successors are elected and may be renewable.

c. The secretaries shall be accountable to the Sunday School Director.

5. Library Committee

a. The Library Committee shall be responsible for the operation of the library.

b. Three persons shall serve on the Library Committee.  The term of office shall be for three years or until their successors are elected and may be renewable.  Terms shall alternate so that one person is chosen annually.

c. The Library Committee shall be accountable to the Pastoral Team.
6. Youth Programs

a. Two persons or couples shall serve as Senior Youth Advisors, and two persons or couples shall serve as Junior Youth Advisors, each serving a two-year term or until their successors are appointed.  These persons or couples shall be appointed by the Pastoral Team and approved by Church Council.  They may be eligible for reappointment.
b. The Youth Advisors shall work with the youth in planning activities that will nurture spiritual, emotional, and social maturity.

c. Any member who wishes to express concerns or suggestions may do so in writing to the Youth Advisors to be reviewed with the Pastoral Team.

d. An Advisor from Senior Youth and an Advisor from Junior Youth  shall be appointed to serve on the Church Council and report regularly to the Christian Education Committee.

e. The Youth Advisors shall be accountable to the Pastoral Team.

7. Church Fellowship Committee

a. The Church Fellowship Committee shall consist of six persons, each serving a term of three years or until their successors are elected.  Terms shall alternate so that two persons are chosen annually.

b. The purpose of this Committee shall be to plan for times of fellowship such as fellowship meals, banquets, the annual campout, etc. and any programs associated with the event.

c. The Church Fellowship Committee shall work with the Kitchen Committee when planning meals.

d. The Church Fellowship Committee shall be accountable to Church Council.

Article X – Witness and Service
1. Vacation Bible School Director

a. The Director shall be responsible to plan for and oversee the Vacation Bible School program.

b. The term of office shall be for one year or until their successors are elected and may be renewable.

c. The Director shall recruit teachers and assistants, choose and order curriculum, and provide supervision of all aspects of the program.

d. The Director shall be accountable to the Pastoral Team.

2. Mission Director and Committee

a. The Missions Committee shall be responsible to fulfill the duties and roles that are stated in the Missions Policy.
b. The Missions Director shall be appointed by the Pastoral Team.  The term of office shall be for three years or until a successor is appointed.

c. The other members shall be appointed by the Pastoral Team as outlined in the Missions Policy.  The term of office shall be for three years or until a successor is appointed.

d. The Missions Director shall serve on Church Council.

e. The Missions Committee is under the authority of and accountable to the Pastoral Team.
Article XI – Indemnification

The Church shall indemnify each of its officers, employees and any person acting in any official capacity for the Church, whether or not then in service as such (and his or her executor, administrator, and heirs), against all reasonable expenses actually and necessarily incurred by him or her in connection with the defense of any litigation to which the individual may have been a party because he or she was an officer or employee of the Church or a person acting in an official capacity for the Church.  The individual shall have no right to reimbursement, however, in relations to matters as to which he or she has been adjudged liable to the Church for negligence or misconduct in the performance of his or her duties, or was derelict in the performance of his or her duty by reason of willful misconduct, bad faith, gross negligence or reckless disregard of the duties of his or her office or employment.  The right to indemnity for expenses shall also apply to the expenses of suits which are comprised or settled if the court having jurisdiction of the matter shall approve such settlement.

The foregoing right of indemnification shall be in addition to, and not exclusive of all other rights to that which such officer, employee or any person acting in any official capacity for the Church may be entitled.

Article XII – Amendments

1. Amendments to this Constitution may be made at any business meeting of the Congregation by a two thirds vote, provided each proposed amendment shall have been distributed to each member via church mailboxes at least two weeks prior to such business meeting.  Proposed amendments to this Constitution must be presented to and approved by Church Council prior to being distributed to the members.

2. Church Council may, at its own discretion, form a Constitution Review Committee to review the Constitution and suggest changes, modifications and amendments.

Article XIII – Parliamentary Authority

The rules contained in the current edition of Robert’s Rules of Order; Newly Revised shall govern the Congregation in all cases to which they are applicable and in which they are not inconsistent with the Rockville Mennonite Church Constitution, bylaws and any special rules of order the Congregation may adopt.
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